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Infroduction

Congratulations on taking the first step towards achieving certification as an Infroduction to
Competition Coach. As a first step in the certification process, you will be required to
complete the COACH PORTFOLIO. The completed portfolio must be submitted to your
evaluator. The following diagram illustrates the steps you must take.

STEP 1 STEP 2 STEP 3 STEP 4
Register for Complete the Engage in formal Engage in debrief
Infroduction to requirements of the observation of a with Evaluator and
Competition Portfolio and send to practice session Action Plan for
certification through P/TSO Evaluator upon approval from further coaching
the provincial through Game Plan. Evaluator. initiatives.
website, by

contacting your
P/TSO, or through
Game Plan.

The purpose of this portfolio is to:
1. Provide you with an opportunity to demonstrate certain coaching competencies.
2. Share ideas and concepts with other coaches.
3. Develop an action plan for future development.

The portfolio will require you to complete the following tasks:

Coach Profile

Coach Self-Assessment Form

Parent Assessment Form

Association Assessment

Participant Assessment

Complete an Emergency Action Plan
Complete a Referent Model
Complete Practice Plans

9. Complete Make Ethical Decisions On-line Evaluation
10. Build Character

11. Action Steps

12. Arrange for a debrief with Evaluator

PN AWOD =

Instructions for each of these tasks are included in the portfolio. The standards for the
evaluation are included in the Appendix, identifying an evaluation matrix for each coaching
outcome.
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TASK 1: Coach Profile
Name NCCP #
Surname First Name
Address Apt. Street
City Province Postal Code
Phone
Home Business Fax
E-mail

Best time for Evaluator to contact for a debrief

Number to contact

Number of years coaching

Primary context of athlete
coached

Name of Club / School

Association

Previous involvement in sport
(player, referee,
administrator)

Context Description

Number of Athletes

Number of practices before first
competition

Youngest Athlete’s Age

Average length of practice
time

Oldest Athlete’'s Age

Number of practices / week

Number of practices in the
season

Starting date

Number of competitions in

the season

Ending date
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Poriffolio Checklist

ltem Yes ltem Yes
Task 1: Coach Profile Task 7: Complete a
completed Referent Model
Task 2: Coach Self- Task 8: Complete
Assessment Practice Plans
completed
Task 3: Parent Task 9: Complete Make
Assessment Ethical Decisions
completed On-line Evaluation
Task 4: Association Task 10: Build character
Assessment
completed
Task 5: Partficipant Task 11: Action Steps
Assessment
completed
Task é: Complete Task 12: Contact
Emergency Action Evaluator
Plan
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Your Coaching Philosophy

Place an (X) on the arrow to indicate where on the continuum your coaching philosophy falls
on the following issues. Then, give specific examples (2) to validate how you demonstrate
these qualities in your coaching. If you fall in the middle, show how you balance the two ends.

1.

2.

Development < > Winning
Examples

1.

2.

Global player < > Specialized
Examples

1.

2.

Equal

participation < > Top players play
Examples

1.

2.

Conrfsfz‘;:ol in < > Set plays
Examples

1.

2.

Youth sport < > Sport must be

should be fun serious
Examples

1.

2.

Multi-sport < > Specialization in one

participation sport
Examples
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BASKETBALL

TASK 2: Coach Self-Assessment Form

REACH HIGHER

This assessment form is to be completed by the coach after having completed his/her season.

Coach Name

Surname First Naome

For each item listed below, use the following rating scale:

1 2 3 4
Strongly Disagree Disagree Agree Strongly Agree
(SD) (D) (A) (SA)
Rate each statement below by placing an X in the
. . SD D A SA

appropriate box to the right.
: | ensured that the practice environment had minimal

safety risks.
2 | lresponded to injuries that occurred during practice.
3 | ensured that practice stayed on time and did not go

over expected timelines.
4 | used activities that were too challenging and/or

dangerous for the athlete’s level of development.
5 | provided specific goals for the athletes to achieve

during practice.
6 | assisted the athletes in developing positive values and

behaviors that could be used in other areas of their lives.
7 | ensured that all equipment was available and ready to

use.
8 | scolded and punished athletes when not performing to

expectations.
9 | I provided positive feedback that helped the athletes to

improve.
10 | The athletes had fun.
11 | The athletes’ fitness level improved by taking part in this

program.
12 | The athletes have the ability and desire to play next year.
13 | | held a pre-season meeting with the parents.
14 | | plan to coach next season.
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Please answer the following questions:

1. Whatis the best lesson(s) you learned about coaching children at this stage of
development that you would share with other coaches?

2. Give an example of one of the best activities/drills you did with the players. Show how
you modified this activity:
a) Work on an ability (fundamental movement such as speed, balance, co-
ordination, agility, etc.)
b) How you loaded the drill (physically, mentally, emotionally) to move the players
to a higher stage of skill development.

3. What is one thing you would change if you had to do over?
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4,

5.

In what areas do you require information to assist you in becoming a better coach?

If you have decided not to coach next year, what is the reason for your decision?
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TASK 3: Parent Assessment Form

REACH HIGHER

This assessment form is to be completed by a parent of one of the participants who would
have experienced your working with the children. This form must be submitted as part of the
coaching portfolio.

Coach Name

Surname First Name

Number of times you witnessed the coach working with the children:

For each item listed below, use the following rating scale to rate the coach candidate.

1 2 3 4
Strongly Disagree Disagree Agree Strongly Agree
(SD) (D) (A) (SA)
Rate each statement below by placing an X in the
. . SD D A SA
appropriate box to the right.
: The coach ensured that the practice environment had
minimal safety risks.
o The coach responded to injuries that occurred during |:|
practice.
3 The coach ensured that practice stayed on time and did
not go over expected timelines.
4 The coach used activities that were too challenging
and/or dangerous for the athletes’ level of development.
5 The coach provided specific goals for the athletes to
achieve during practice.
The coach assisted the athletes in developing positive
6 | values and behaviors that could be used in other areas
of their lives.
7 The coach ensured that all equipment was available and
ready to use.
8 The coach scolded and punished athletes when not
performing to expectations.
9 | The coach provided positive feedback that helped the
athletes to improve.
10 | The athletes had fun.
11 | The athletes’ fitness level improved by taking part in this
program.
12 | The athletes have the ability and desire to play next year.
13 | The coach held a parent meeting at the beginning of
the program.
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Please answer the following questions:

1. The one thing | liked the most about the coach was his/her ability to...2

2. An area in which the coach could improve in his/her ability fo...is...?2

3. Inwhat area(s) did the players improve?

Version 3.1 - 2016 © Coaching Association of Canada & Canada Basketball 12
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4. The best activity the children did was...2

5. How did the coach ensure the players had fun?2

By signing this assessment you are endorsing that the coach candidate is ready to be formally observed
by an Evaluatorin a practice.
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TASK 4: Association Assessment Form

\& National
Y 7 i "
7. Program CANADA coacn,ca

REACH HIGHER

This assessment form is to be completed by someone from your association who has withessed

you coaching the players during the season. This form must be submitted as part of the

coaching portfolio.

Coach Name

Surname First Name

Number of times you witnessed the coach working with the children:

For each item listed below, use the following rating scale to rate the coach candidate.

appropriate box to the right.

1 2 3 4
Strongly Disagree Disagree Agree Strongly Agree
(SD) (D) (A) (SA)
Rate each statement below by placing an X in the D D A SA

1

The coach held a parent meeting at the beginning of
the program.

The coach had a good working relationship with the

2 parents.

3 The coach engaged others to assist in running the
program.

4 The coach ensured that the practice environment had
minimal safety risks.

5 The coach responded to injuries that occurred during
practice.

6 The coach ensured that practice stayed on time and did
not go over expected timelines.

7 The coach provided specific goals for the athletes to
achieve during practice.
The coach assisted the athletes in developing positive

8 | values and behaviours that could be used in other areas
of their lives.

? | The coach met the goals set down by the association at
the beginning of the season.

10 | The coach was not able to meet the deadlines set by the
association.

11 | The coach was able to complete the administrative
requirements set down by the association.

12 | The athletes had fun.
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The coach held a parent meeting at the beginning of
the program.

Please answer the following questions:

1. The one thing | liked the most about the coach was his/her ability to...2

2. An area in which the coach could improve in his/her ability to...is...¢

3. Inwhat area(s) did the coach make use of others to assist in running sessions?e

4. The best thing the coach did to meet the association’s expectations was...2
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Association Member

Print Name

Sign Name

Date

Role in association:

By signing this assessment, you are endorsing that the coach candidate is ready to be formally
observed by an Evaluator in a practice.
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TASK 5: Participant Assessment Form

This assessment form is to be completed by two players who partficipated on the team this past
season. These forms must be submitted as part of the coaching portfolio.

Coach Name

Surname First Name

Please complete the following questions:

1. The one thing | liked the most about the coach was his/her ability to...2

2. What lessons did you learn from playing basketball that you can use in other areas of
your life¢

3. Inwhat area(s) did you improve as a player?

Version 3.1 — 2016 © Coaching Association of Canada & Canada Basketball 17
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4. The best activity that we did this year was...2

5. How did the coach ensure the players had fun?

6. How could the program improve to help players next year?

By signing this assessment, you are endorsing that the coach candidate is ready to be formally
observed by an Evaluator in a practice.
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TASK 6: Design an Emergency Action Plan (EAP)

This task requires you to design an emergency action plan for the basketball gym in which you
coach. An Emergency Action Plan (EAP) is a plan designed by coaches to assist them in
responding to emergency situations. The idea behind having such a plan prepared in
advance is that it will help you respond in a responsible and clear-headed way if an
emergency oCcurs.

What's in an EAP?

An EAP should be prepared for the facility or site where you normally hold practices and for
any facility or site where you regularly host competitions. For away competitions, ask the host
team or host facility for a copy of its EAP.

An EAP can be simple or elaborate, but should cover the following items:

1. Designate in advance who is in charge in the event of an emergency (this may very
well be you).

2. Have a cell phone with you and make sure the battery is fully charged. If this is not
possible, find out exactly where a telephone that you can use is located. Have spare
change in the event you need to use a pay phone.

3. Have emergency telephone numbers with you (facility manager, fire, police, and
ambulance) as well as contact numbers (parents/guardians, next of kin, family doctor)
for the participants.

4. Have on hand a medical profile for each participant so that this information can be
provided to emergency medical personnel. Include in this profile a signed consent from
the parent/guardian to authorize medical freatment in an emergency.

5. Prepare directions to provide Emergency Medical Services (EMS) to enable them to
reach the site as rapidly as possible. You may want to include information such as the
closest major intersection, one way streets, or major landmarks.

6. Have a first aid kit accessible and properly stocked at all times (all coaches are strongly
encouraged to pursue first aid training).

7. Designate in advance a “call person” (the person who makes contact with medical
authorities and otherwise assists the person in charge). Be sure that your call person
can give emergency vehicles precise instructions to reach your facility or site.

You can use the following templates to assist you in completing this task.
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EMERGENCY
PHONE #$

FACILITY
ADDRESS

w
(V)
[-4
<
I
O

PARTICIPANT
INFORMATION

FIRST AID KIT

EMERGENCY ACTION PLAN

211

Coach:
PH:

Coordinator:
PH:

Checklist

]
s

Location of telephones are indicated (cell or landlines)
Emergency telephone numbers are listed

Cell phone, battery well charged

Change available to make phone calls from a pay phone

Address of facility:

Address of nearest hospital:

Directions
Provide accurate directions to the site:

Name:
PH:

Alternate 1:
PH:

Alternate 2:
PH:
Name:

PH:

Alternate 1:
PH:

Alternate 2:
PH:

Roles and Responsibilities

Clear the risk of further harm to the injured person by securing the
area and shelter the injured person from the elements

Designate who is in charge of the other participants

Protect yourself (wears gloves if he/she is in contact with body
fluids such as blood)

Assess ABCs (checks that airway is clear, breathing is present, a
pulse is present, and there is no major bleeding)

Wait by the injured person unfil EMS arrives and the injured person
is fransported

Fillin an accident report form

Roles and Responsibilities:

Call for emergency help

Provide all necessary information to dispatch (e.g., facility
location, nature of injury, what, if any, first aid has been done)
Clear any traffic from the entrance/access road before
ambulance arrives

Wait by the driveway entrance to the facility to direct the
ambulance when it arrives

Call the emergency contact person listed on the injured person’s
medical profile

Participant profile information and emergency contact information is attached.

(Where?)

Location of first aid kit is identified.

(Where?)
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Sample Emergency Action Plan

Contact Information

Atftach the medication profile for each participant and for all members of the coaching staff,
as well as sufficient change to make several phone calls if necessary. The EAP should be
printed two-sided, on a single sheet of paper.

Emergency phone numbers: 9-1-1 for all emergencies
Cell phone number of coach: (XXX) XXX-XXXX

Cell phone number of asst. coach: (XXX) XXX-XXXX

Phone number of home facility: (XXX) XXX-XXXX

Address of home facility: Algonqguin Municipal Park

123 Park Lane,
between Chestnut St. and Poplar St.
City, Province/Territory XXX XXX

Address of nearest hospital: Mercy General Hospital
1234 Queen Elizabeth Drive
City, Province/Territory XXX XXX

Charge person (15t option): Suzie Chalmers (coach)

Charge person (2" option): Joey Lemieux (assistant coach)
Charge person (39 option): Angela Stevens (parent, usually on site)
Call person (1¢ option): Brad Fontaine (parent, cell xxx-xxxx)
Call person (2nd option): Sheila Lachance (parent, cell xxx-xxxx)
Call person (3@ option): Stefano Martinez (parent, cell xxx-xxxx)

Directions to Mercy General Hospital from Algonquin Municipal Park:

N
Algonquin | dh
Municipal :
Park I Ww
Park Lane I
T
v
Belmont | | __ o |
o |
2z ||l
- a ||
2 o wi |V
- 5 &
2 g 0 Mercy General Hospital
2
O a el
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PLEASE PRINT CLEARLY

Medical Information

Athlete Name

Birth Date (dd/mm/yy) | Age Male Female
Address Sireet
City Province Postal Code
Medicare
Number
Parent's Name
Address Street
City Province Postal Code
Phone #'s
Home Work Cell
Family Doctor
Name Phone
Health History Details:
Allergies Yey |No
Asthma (Respiratory) Yey |No
Blackouts/Fainting Yey |No
Chest pain Yey |No
Diabetes Yey |No
Epilepsy Yey |No
Hearing Disorder Yey |No
Heart Condition Yey |No
Recurring Headaches Yey |No
Seizures Yey |No
Glasses Yey |No
Contact Lenses Yey |No
Injuries (specify) Yey |No
Medications (specify) Yey |No
Other (including recent surgery) Yey |No

Other:
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TASK 7: Create a Referent Model

The purpose of this task is to assess your ability to analyze basketball performance by creating
a referent model using the worksheet on page 26. The referent model that you create should
identify a skill that you normally teach basketball players in the Competition-Introduction
context.

The diagram on page 25 entitled “Analyze Performance Referent Model - Framework”
describes a decision tree that a coach may consider when detecting and correcting skill error.
This diagram provides the basis for creating a referent model, which will have varying degrees
of detail depending on the type of sport and context of athlete.

The following steps are provided to assist you in creating a referent model.
Step 1: Identify a Skill

You may be assigned a particular skill by your evaluator, or you may select a skill that is
appropriate for the player you are coaching. Indicate the skill in the template and the
environment in which you would intend on observing the skill.

Step 2: Identify Outcome

For the skill that you have identified, define the outcome for the intended performance. The
outcome broad statement describes the intended performance or expected execution or
form. The outcome should define when the skill / tactic is clearly achieved or not achieved.

Step 3: Identify Key Performance Indicators or Factors

For the skill and outcome that you have defined, identify the key performance factors that
identify how the outcome could be achieved. The key performance indicators or factors
should describe optimal or effective execution of the skill. These indicators or factors are the
sport-specific technical or tactical elements that help to describe how the outcome is
achieved.

Step 4: Identify Potential Causes and Gaps (Deviations)

In this step, you will be required to prioritize the potential causes of performance error, and
identify instances when an intervention may be required. In the column labeled “priority”,
indicate using an H=High, M=Medium and L=Low to prioritize each potential cause
(Equipment, Environment, Affective, Cognitive/Mental, Physical/Motor, Tactical, Technical). In
the column labeled “Key indicators for intervention (GAP)”, identify possible detectable signs
that may require an intervention. For each cause, the question is: When does the gap between
the observed performance and the intended outcome reach a point that makes a coaching
intervention necessary?
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Step 5: Identify Common Corrective Measures

In the column labeled “Common Corrective Measures,” indicate the type of intervention that
you would implement. This step defines the appropriateness of a correction and whether it
actually relates to the potential cause that was observed in the participant’s performance.
Where appropriate, indicate a common correction for a particular cause that will assist in
creating better performance. Corrective measures could be categorized as 1) Teaching
Interventions and 2) Activity or Drill Modifications.
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Analyze Performance Referent Model - Framework

Ovutcome / Form

i !

Observe Performance

i !

Detectable Signs
What is observed?

T

T

Apply Corrective Strategy

T

Participant does not engage in task

Participant engages in the task but
the outcome is not achieved

Participant engages in the fask and
achieves the outcome or demonstrates
form.

Even though the outcome is achieved
there may be deficiencies in the
performance, which can be illustrated on
the continuum of effectiveness.

—_—

Inconsistencies or
inefficiency in
movement or task -
Little precision or low
probability of
success in the task

Consistent and
efficient movements
demonstrated in
task — High degree
of precision and
probability of
success in the task

IDENTFY KEY PERFORMANCE FACTORS THAT DESCRIBE
IDEAL PERFORMANCE - Could use the following:
1. Preliminary movements (i.e., grip / stance)

2. Back swing or recovery movement (i.e.,
positioning, back swing, recovery)

3. Force producing movement (i.e., use or
sequence of muscle group and joint action)

4. Critical instant (i.e., impact, strike)

5. Follow through

Analyze potential causes . .
Select Appropriate Corrective Measure
CAUSE GAP
_ . A. Equipment Issue
< 1.Equipment fit / tuning
" Makes sport specific adjustments to equipment
> . B. Environmental Factor > .
| 2. Environment weather / lighting S2 Adijust task demands
- T2 —
< "6 Repeat task/activity
) C. Fear or Hesitation ~ <
. 3. Affective > 5 Adjust progression
D. Not motivated or not interested D= . .
o= Adjust speed or timing
S o
_ E. Lack understanding or player Adjust work to r;esT ratios and / or intensity
» workload)
> confused
» F. Too much information or
4. Cognitive / information overload >
Mental
‘ G. Lack concentration or poor Help or reassure
' arousal control . .
%) Explain or Ask Questions
c
> H. Choice of Decisi o o
g olce of Decision £ f—_’ Simplify - Use examples or reduce number of
£ c variables to process
g2
I. Lacks physical ability to complete O 2 . . o .
. Use re-focusing or visualization strategies
» 5. Physical / fask 2 .g g 9
Motor - ; :
> J. Task too demanding or too easy Demonstrate correct technique / tactic
o Provide feedback or results
» K. Unable to select appropriate
> 6. Technical fechniq_u_e. Difficulty reading /
recognizing cues
. L. Unable to effectively or
7. Tactical consistently execute tactic
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Sport: Basketball

Context: Competition Infroduction

SKILL OUTCOME Key Performance Indicators / Factors
Analysis of Priority | Key indicators for intervention Common Corrective
Causes H/M/L (GAP) Measures
Equipment

Examines sport-specific
equipment that could be a
limiting factor on the
performance. E.g., poor

footwear, poor fit, etc.

Environment

Examines any environmental
factors that could lead to
performance deficiencies? E.g.,
surface, weather, lighting, etc.

Affective

Examines internal factors that
could be related to the
performer's perception of the
task, performance, or activity.
E.g., fear, motivation, inferest,
etfc.

Cognitive / Mental
Examines factors that relate to
the performer’s thoughts or
thought processes that are used
to execute a given task or
action. E.g., lack of
understanding, confusion,
choice of decision,
concentration, efc.

Physical / Motor
Examines the physical abilities
that could have limiting effects
on the performance, task, or
activity. E.g., strength, stamina,
flexibility, etc.

Technical

Examines the intent of the skill
execution within the overalll
strategies that enable
successful performance. Asks
whether the technique may be
tfoo demanding for the
technical skills that are required
to achieve the outcome.

Tactical

Examines the execution and/or
biomechanics of skill execution
and identifies specific
performance factors/goals that
are required to achieve a given
outcome.
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TASK 8: Complete Practice Plans

The purpose of this task is to demonstrate your ability to plan a training session. You will be
required to submit TWO plans for the portfolio. The plans will be assessed by your Evaluator and
you will be given feedback on areas forimprovement. These plans will also help the Evaluator
determine your readiness for a formal observation. The second practice plan will be the one
you willimplement at your formal observation. You will be evaluated on your delivery of this
plan for certfification purposes.

In order to provide objectivity in the evaluation for certification, the coach candidate will be
required to plan and implement a practice that teaches a defined skill(s) and uses basketball-
specific tfraining methods. The coach should select skill(s) that is/are commonly coached in
the Competition-Introduction context. The table below outlines the specific elements that
should be in the practice. This table can be used as a guide in planning the basketball training
sessions.

Practice Segment Elements to be Included in the Plan

Purpose is to greet athletes and let them know what will be

Intfroduction taking place. It should also identify and key safety

considerations that could be factored into the practice.

Purpose is to prepare the body for the efforts that will be

Warm-up / Fundamental | produced during the main part. This segment of the practice
Movements should progress from general fundamental movements into a

more basketball-specific warm-up.

Purpose is to engage athletes in activities that will help them to

improve sport-specific abilities and fitness.

Key performance measures are idenftified to assist the athlete in

Fundamental developing the basketball-specific skill(s) that are appropriate

for this stage of development.

Technical Key performance measures are evident that will ensure the

athletes’ abilities to increase their decision-making abilities on

Strategy when to use the skill(s).

Key performance measures should be identified. Modified

games approach should be evident to train the skill(s) being

emphasized.

Purpose is to begin recovery, and should include appropriate

recovery activities or light aerobic work.

Purpose is to debrief and inform about next practice or

competition.

Main Part

Cool Down

Conclusion
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Practice #1

This can be for any concept or skill deemed important for the stage of development of your
athletes.

Practice #2

This is the practice at which you will be observed.

* It need only be one hour in length.

*  Within the main part, you must cover the skill of shooting where you will be working on
error detection and correction.

*  You need to show how you load a dirill.

* Show where decision-making is being developed.

*  You will be required to have your up-to-date emergency action plan and medical
records on hand.

* You must ensure a safe practice facility.

*  You will need time following the practice to debrief with the Evaluator. Maximum of 1
hour.
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The Structure of a Practice

Key Elements to Plan in Each Part

Practice Part | Time Key Elements
Infroduction | variable | Before practice begins:
* Inspect facilities
Purpose is to * Organize equipment
greet * Greet each athlete
athletes and * Assess the energy level of each athlete
let them
know what 2-3 min At the beginning of practice:
will be taking * Review the goals of the practice and the activities
place planned
* Give safety instructions specific fo the activities planned
Warm-up 5-10 min | General warm-up:
* General exercises or games to loosen muscles and raise
Purpose is to body temperature
prepare the *  Dynamic movements / movement prep activities that
body for the work on developing the core and fundamental
efforts that 8-15 min movements
will be
produced Specific warm-up:
during the » Brief activities that athletes already know that mimic the
main part movements of the main part (may even be the same
activity, but at lower intensity)
* A gradualincrease in intensity that will not tire the athlete
* A quick transition between the end of the warm-up, the
explanations/instructions given for the first activities of the
main part, and the activities themselves
Main part Variable; | 3 or more activities linked in the proper order
usually
Purpose isto | 30-60 * Activities that challenge the athletes so that they can
engage min or learn and improve while enjoying themselves
athletes in more * Athletes engaged most of the time in an activity (i.e., not

activities that
will help them
tfo improve

sport-specific

standing around or waiting in line)

Athletes allowed lots of practice for each activity
Activities that are adapted to the age, fitness, and ability
levels of the athletes and are relevant to the sport
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abilities and
fitness

Cool-down | 5-10min |+ A gradual decrease in intensity

Purpose is to Recovery activities

begin

recovery

Conclusion | 3-5 min * Provide and ask for feedback on what went well and

Purpose is to
debrief and
inform about
next practice
or
competition

suggest how improvement can be made

* Inform about the next practice or competition (e.g..
logistics, goals and emphasis)

* Leadteam cheer

* Speak with each athlete before he/she leaves
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Structure and Organization

The practice is organized and well-structured (introduction, warm-up, main part, cool-
down, conclusion).

The length of the practice is appropriate for the age and ability level of the participants.
Full use is made of available facilities and equipment to achieve the practice goals.
The practice includes a variety of activities.

Activities are planned so there is minimal waiting time for participants.

The transition from one activity to the next is planned in such a way as to minimize the
tfime wasted.

Activities are presented in the appropriate order in the main part of the practice.

Choice of the Activities

The activities are appropriate to the developmental stage of the participants.
The activities are adapted to the skill and fitness level of the participants.
The activities have well-defined goals, and the purpose of the tasks involved is clear.

The activities are relevant to the sport.

Success and Challenge

Safety

The activities present reasonable challenges to the participants.

The activities are chosen or designed so that the success rate by the participants when
performing the task is no less than 70%.

Potential environmental, equipment and facilities, and human risk factors have been
considered, and the activities are designed accordingly.
An Emergency Action Plan is available.
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Basketball Practice #1

Date

Coach

NCCP#:

Name Surname

| First Name

Athlete Information

LTAD Stage

Practice #

Number of Athletes

Athlete Age
Range/Gender

Amount of
time

Time in
season

Equipment
required

Athletic abilities
emphasized

Skills emphasized

Concepts
emphasized

Practice Time
Segment | Allocated

Activity

Key points

Infroduction

Warm-up

Main Part

Cool Down

Conclusion
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Basketball Practice #2

Date

Coach

NCCP#:

Name Surname

First Name

Athlete Information

LTAD Stage

Practice #

Number of Athletes

Athlete Age

Range/Gender

Amount of
time

Time in
season

Equipment
required

Athletic abilities
emphasized

Skills emphasized

Concepts
emphasized

Practice Time
Segment | Allocated

Activity

Key points

Infroduction

Warm-up

Main Part

Cool Down

Conclusion
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Task 9: Complete Make Ethical Decisions (MED) On-line

The purpose of this task is to verify your familiarity with the NCCP Ethical Decision Making
process. You will be required to:

1.

Submit verification of successfully completing the MED online evaluation. This
evaluation is available on the Coaching Association of Canada website at:
www.coach.ca. Upon completion of this online module, you can obtain a copy your
“Coach Transcript” from the Coaching Association of Canada website verifying the
successful completion of this task. You can obtain your transcript on-line by entering
your NCCP Coaching Certification Number.

It is strongly recommended that you take the appropriate training in the Outcome:
Make Ethical Decisions prior to engaging in the online evaluation. This module is
available through your provincial / territorial coaching association or coordinator.
Please contact your evaluator for further information on accessing this fraining.

Task 10: Building Character

Canada Basketball and the NCCP strongly believe that sport can build character. This only
happens if the coach makes a conscious effort to teach these behaviors to his/her players.
This document is to help you as a coach think about what values and behaviors you want you,
your players, your assistants, your managers, and team followers to display.

Choose a behavior that you want your team to display and define it.

How high of a priority is this value to you?2 Examples: commitment, responsibility, respect
for others, tolerance, doing your best, doing what is right, dealing with adversity,
perseverance

All behaviors occur on the Bell Curve. Too little of the behavior is a weakness. Too much
is also a weakness. This is called the “Double Power” of things. Fill in the table describing
what it would look like to have too little, too much and just the right amount of this
behavior.

Rank your team (players), coaches, and others on how well you are currently doing
with this behavior. Give specific examples to justify your ranking.

Pick an action(s) step(s) for future improvements and innovations.

Define who and how people will benefit from this action. If it is only to the benefit of one
person or group, you may want to re-evaluate the action.

See the example on the next page.

Version 3.1 — 2016 © Coaching Association of Canada & Canada Basketball 34
Learn fo Train — Coach Portfolio
www.basketball.ca/coaching


http://www.coach.ca

Building Character: Example

Behavior

Loyalty — based on the principle of integrity, gratitude and recognition

Priority __High

Wea

Not enough of

the

kness (-)

quality

Strength (+)
The right amount

Weakness (-)
Too much of the
quality

Gossip — speak
about people
behind their

backs

Give credit to others
Makes use of the “window and the mirror” — give praise to
others when things go right
Look at yourself first when things go wrong

When asked your opinion, you give it honestly. Once the

group decision is made, you support it as if it was your own.

Take too much
credit for work done
by others

Others cover up
wrong doings under
the guise of loyalty

Rank your current effectiveness

-« Team (Players)
A

<

Example

The players are constantly talking behind each others back.

| suspect that some of the players are complaining to their
parents about the commitment we are asking them to
make. They are not able to talk to the coaches about this
issue.

>

X

Coach(es)

Example
We meet before the paractice and discuss how we are
going to teach. We never disagree in front of the players.
We share success and failures equally.

Others (parents)

Example
I have heard the parents talking about the other players.
Even during the game, things are being said that
undermines what we as coaches are trying to teach.

Action Plan

Start [1 Stop [ Increase XI Decrease [1 Maintain[]
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How / When / By Whom

Have a team building session on loyalty next Monday before practice. Use an effectiveness grid to
rate ourselves on our current loyalty. Get players to work in groups to define the actions that show
loyalty and those that show disloyalty. Choose the top 5 things we want to do as a team. The players
will then rate themselves individually on how well they are doing.

Some actions | want them to increase are:
* Giving credift to feammates for making an assist
* Not being so caught up in individual stats
* Not talking about each other so negatively
* Not coming to me complaining about tfeammates
* Talk to the coaches about team issues (playing fime) instead of trying to solve them through
their parents

I will monitor their actions over the next couple of weeks and look for the specific behaviors we agree
upon. Make a note of the number of times these behaviors occur.

I need to also have a meeting with the parents to educate them on how their “backstabbing” of
other players is infecting the team. | will wait until after the team meeting to have this meeting. | will
tell the parents of the behaviours the players have agreed upon.

Who Benefits / Rationale

Players — It will be a more positive environment. Can be more honest with each other. Not afraid
to share openly what they really feel. A life lesson they can take with them to other areas of their life.

Coach — We will work together better as a team. Look to see the positive in the players.

Parents — Will help them understand how this is still a developmental stage that their children are
going through. They will better understand their role in that development.

Administrator X — Will not have to field as many calls of people complaining. Will increase trust in our
program.

Others [
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Building Character Table

Behavior (action)
Definition or rationale

Priority

Weakness (-)

Not enough of

the quality

Strength (+)
The right amount

Weakness (-)
Too much of the
quality

Rank your current effectiveness

Team (Players)

Example

Coach(es)

Example

Others

Example

Action Plan

Start |:| Stop |:| Increase |:| Decrease |:| Maintain |:|
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Players D
Coach D

Parents

Others D

How / When / By Whom

Who Benefits / Rationale

Administrator D

o
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Task 11: Coach Action Steps

Taking tfime for personal reflection of one’s experiences is recognized as a great step in personal
growth. Reflect on your coaching experience over this past year. Fill out your action steps for
future your development.

| intend to START...

l intend to STOP...

| want fo MAINTAIN...

| want to DECREASE ...

| want to INCREASE ...
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Task 12: Contact your P/TSO

to arrange a debrief with an Evaluator

Go on the Provincial Basketball welbsite for your province:

1. Register with your P/TSO.

2. You will be required to send your portfolio to the Evaluator ahead of time.

3. Arrange a time for the Evaluator to phone to briefly discuss your portfolio. It can take 10
tfo 20 minutes to complete.

Note: In some circumstances, the observation can be done by sending a DVD to the
Evaluator. This option should be discussed with the Evaluator.

Congratulations on your decision to become a certified Introduction to Competition
Coach! Keep checking the Canada Basketball and Game Plan websites or your
Provincial/Territorial basketball website for maintenance clinics in your area.
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Appendix 1

Coach Assessment and Evaluation:
What is the Difference?

Assessment Evaluation

What is it?

* Assessmentis a step in the learning process
whereby the learner is informed of his or her
performance or progress towards the
achievement of a given outcome.

* Assessmentis a formative process.

* Assessment provides information and
feedback on the coaches’ performance at a
given time. It is cross-sectional and context-
specific.

* Assessment may be objective or subjective.

What is it?

* Evaluation is the process whereby a judgment
is made on the ability of the coach to
demonstrate one or more outcomes to an
established standard.

* Evaluation is a summative process.

* Evaluation is cumulative and may require
several assessment methods.

* Evaluation is objective and provides a
benchmark.

An Assessor:

* provides feedback and information to
coaches based on outcomes and criteria;

* uses valid and objective assessment tools to
gather information on the coaches’
performance for a given outcome;

* makes recommendations to improve coach
performance.

An Evaluator:

* passes ajudgment on the coaches’
competency in a specific context based on
outcomes and criteria that have a defined
standard;

* uses valid and objective evaluation tools that
define performance for a given outcome and
criterion;

* if external, has been identified by the NSO to
conduct an evaluation of a coach and has
not been involved in the training of the
coach;

* grants credits towards certification.

What are the qualities of an Assessor?

An Assessor:

* may have context-specific knowledge and
experience;

* has some knowledge of the outcome being
assessed;

* may be an athlete, parent, administrator, or
another coach;

* may also function as a mentor coach.

* isidentified by the P/TSO, according fo NCCP
and NSO standards.

What are the qualities of an Evaluator?

An Evaluator:

* s considered an “expert” in the context and
in the sport;

* iswell versed in the NCCP evaluation
standards and process;

* s aleaderin the sport’'s community of coach;

* s free of bias and subjectivity;

e isselected and trained by the NSO,
according to NCCP and NSO standards.
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Appendix 2
Coach Marking Guide Overview - to be submitted by evaluator to the P/TSO

Coach NCCP #
Name Surname First Name
Portfolio Requirements Submit Pass Date (dd/mm/yyyy)

O Task 1: Coach Profile

O Task 2: Coach Self-Assessment Form

O Task 3: Parent Assessment Form

O Task 4: Association Assessment

O Task 5: Participant Assessment

O Task 6: Complete an Emergency Action Plan

O Task 7: Complete a Referent Model

O Task 8: Complete Practice Plans

O Task 9: Complete MED On-line Evaluation

O Task 10: Build Character

O Task 11: Action Steps

Pre-observation Checklist Yes Date (dd/mm/yyyy)
Portfolio marked by evaluator (using portfolio task marking tools)
Portfolio approved by evaluator.
Coach candidate is ready for formal observation
Marked portfolio sent back to coach with feedback.
Required skills fo be assessed during the practice are identified to
the coach candidate for observation
Formal observation procedure sent to coach with evaluation tools.
Date and time of formal observation confirmed.
Submitted practice plan is reviewed by the evaluator before
beginning of practice
Pre-observation feedback given to coach to outline role of the
evaluator and the process for the observation and debriefing
Clarify any questions or concerns.
Certification Approval Checklist Yes Date (dd/mm/yyyy)
Portfolio complete and marked
Formal observation implemented
Debrief of coach
Action Plan
Administration — Appropriate records and registration forms sent to
P/TSO
Evaluator
Signed Date
Evaluator
Surname First Name
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Appendix 3: Plan a Practice Evaluation Tool

Surname First Name
Plan a Practice
Y/N Evidence of Achievement Comments
+ Goalidentified
+ Date, Time, Location,
Athletes?
S .+ Logistics identified
2 - Goal consistent to LTAD
c
S «  Main segments evident
o . Timeline identified
+  Key factors identified
c +  Emergency phones
o
5 « Directions and Map
i c « Medical Profiles
Lo . .
G «  First aid kit
% « Designated "Charge person”
uE.. and “control person”
Mark | Evidence of Achievement Comments
Activities are described
" Appropriate time allotted
(i}
:-; Maximize skill development
E Activities include key factors
% Athletic abilities integrated
g- Duration consistent with LTAD
o Safety identified
<
Activities link to goal
TOTAL POINTS
Y/N Planning Element
Identifies appropriate logistics for
practice
Design an emergency action plan
Identifies appropriate activities in
each part of the practice
Evaluator
Signed Date
Evaluator Prinfed Name
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Appendix 4: Practice Evaluation Worksheet

Name: Date: Site:

Coach actions
Time Communicate, intervention, Frequency
demo, observe, positioning

Comments

Start

Introduction

Finish
Start
(Talk/Activity)

Warm-Up

Finish
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Main Part

Start
(Talk/Activity)

Finish
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Name: Date: Site:
Coach actions
Time Communicate, intervention, Frequency Comments
demo, observe, positioning
Start

(Talk/Activity)

c
3
[}
[a
©
o
(@]
Finish
Start
(Talk/Activity)
c
0
(%]
2
3}
[ =
o
O

Finish
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Appendix 5

Learn to Train

NCCP Competency Template - Intervention Frequency
Intervention Frequency: The purpose of this tool is to tfrack the intervention frequency based on

the descriptions that are outlined. The extent of this analysis may be to examine only one

segment of the lesson. Consideration may be given to the various types of intervention,
however, more volume to be tracked the more difficulty in using the tool. Indicate whether
the intervention was to an individual (I) or the team (T).

Date
Coach
NCCP #:
Name
Surname First Name
Category Type Description Frequency v Total
The coach assesses the quality of the performance.
Evaluative E.g., That's Great, Good Job, Not enough, other
motivational prompfs.
Prescriptive The coach tells the participant how to execute the skill
* Repeating the next tfime. E.g., “Concenfrate on creating lifting
Feedback | * Explaining the ball prior to release.”
Descnphvg The coach describes to the participant what they have
* Correcting . u . . n o
just done E.g., “You are dropping you right arm”. “You
¢ Observe what L. .
had both feet pointing at the target.
was done
right
The coach asks a closed ended question or seeks to
General Question | clarify understanding. E.g., Do you have any questions?
Are you okay?
Question The coach asks open-ended questions or seeks to
. have participant critically reflect. E.g., What did you
Probe Question | 4\ about the movement? What do you think would
make it bettere
. The coach demonstrates skill by giving a model of
Demonstration .. .
performance. l.e., self, other participant, video, efc..
Non- Kinesthetic or The coach intervenes by .plocmg The por.h.opon’r, .
e implement, or body part in a certain position to assist
Verbal modification ¢
. Adapting development of movement pafttern, or adds guides,
adjusts of modifies activity or drill.
The coach uses non-verbal intervention. E.g., Smile,
Body Language s
poinfing, etfc..)
COMMENTS:
Evaluator
Signed Date
Evaluator
Surname First Name
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Analyze Performance

The purpose of this tool is to assist an evaluator to gather data on a coaches’ ability to analyze
performance based on the REFERENT MODEL that has been defined for the skill of shooting a
basketball. Follow the procedure outlined below:

Indicate the outcome of the skill.

Observe the participant and identify causes of skill errors by placing a “D” (DETECT) in the most
appropriate box. Consider affective, cognitive, environment, physical and or technical /
tactical causes. Where the main cause is technical, indicate the “D" on the sport specific
picture where the main cause of performance is identified.

While observing the participant also observe the coach and identify corrective interventions
made by the coach by indicating a “C”(CORRECTION) in the corresponding box that relates to
a corrective measure. Where the correction is technical in nature, indicate a “C” on the sport
specific picture where the correction was intended. If the corrective measure involved a
modification to the activity, indicate a “C” in the box below the potential cause.

Error Detection Correction

Date
Coach
NCCP#:
Name
Surname First Name
Outcome: Analyze Performance
SKILL
OUTCOME
Notes Equipment >
Environment >
Affective >
Cognitive/Mental >
Physical/Motor >
Tactical > Start Finish
Movement
Technical >
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Indicate the three main key factors identified in the
athletes performance.

Use the rankings below to indicate the degree
to which the correction benefited the key
factors identified by the evaluator

Consistently wrong correction for detected
factors — Did not correct the primary cause of
the performance.

Good corrections identified for key elements in
the detection — Most corrections identified
primary cause for performance.

Excellent corrections identified for key element
in the detection. Good balance of
intervention strategies
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Learn to Train
NCCP Competency Checklist

Instructions: This checklist is used in a formal observation to identify whether the evidence of
achievement were demonstrated.

Ovutcome Criteria Evidence of Achievement Yes No
Did the EAP identify the location of telephones and emergency I:l
telephone numbers?2

Did the EAP provide directions for how to reach the facility?

Did the EAP identify a “Charge person” and “confrol person”
Were the roles and responsibilities of the “Charge Person” and
“control Person” identified?

Did the EAP describe how to respond to an injury that needed
medical attention?

Was the participants’ age and sex are identified on plan?

Did the lesson have a clearly identified goal, consistent with the
sport ADM and the actual level of the participants?

Was the use of facilities and equipment are outlined and did it
match lesson goals?

Was a timeline for the activities is provided.?

Was the duration of overall lesson and each lesson segment is
clearly identified, and consistent with athlete abilities and NCCP
growth and development principles?

Did the selected activities contribute to the development of skill
(s) and were they appropriate to the stage of skill development
(Acquisition, Consolidation, Refinement)?2

Did the selected activities reflect awareness of and control for
potential risk factors?

Was sport specific equipment checked prior to the practice?
Prior to beginning of individual training session, did the coach
inspect the training area for safety risks?

Are the coach and staff trained in first aid? Is staff qualified to
freat sparring related injuries?

Were emergency phone numbers located in proximity of the
emergency phones?

Does the coach have basic medical profiles of athletes?
(Allergies, medications, efc...)

Was there an appropriately stocked first aid kit?

Were coaches able to direct EMS to training site in close proximity
to the telephone and emergency numbers?

Were the locations of the emergency exits clearly marked?

Are emergency phone numbers located in proximity of the
emergency phones?

Was the coaches appropriately dressed?

Was the equipment is available and ready to use?

[l

EAP

Plan a Practice
(Evaluated Prior to Practice)

learning

Organization to enhance

Safety

Provide Support to Athletes in Training
(Evaluated during the practice)

(0o googiogo) OO goooojd]
D‘DDDDDDDDDDD OO ooopgid
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Did the practice have clear practice segments, including an
appropriate warm-up, main segments, and a cool-down?

[l

Did the coach have the practice plan readily available?

| L1

Were the goals outlined in the practice plan achieved?

Were breaks are provided for recovery and hydration?

Did the practice have a clear timeline for activities and drills, and
was activity time is maximized?

Did the coach utilize of space and equipment in an optfimal
fashion?

Did the practice activities contribute to the development of skills
or tacticse

Coach Intervention

Did the explanations identify 1-3 key learning pointse

Were demonstrations used, and were participants in an optimal
position 1o see and hear?

Was feedback is positive, specific, and communicated to both
individuals and the group?

Did the coach maintain a positive outlook and acknowledge the
athletes' needs and thoughts?2

Did the coach uses respectful language when providing verbal
interventions?

Did the feedback and instruction that clearly identifies what to
improve and how to improve/

Did the coach constructively reinforce athletes’ effort and
performance?

Were athletes made aware of behaviour expectations and were
these appropriately reinforced during the practice?

Analyze Performance

Detect and

Correct

Did the coach move around the practice environment to
observe skills from the most optimal vantage points?

Was the coach able to select the most critical factor that had a
direct impact on performance?

Was the coach able to identify all potential causes of the skill
error as outline in the referent model?

Did the coach detect discrepancies between observed
performance and the referent model?

Did the instructor use adequate demonstrations to model correct
performance?

Were the skill/performance corrections are prescriptive
(emphasize how to improve, not just what to improve)

Did the coach make specific corrections that identified how 1o
improve the performance

Were the corrections that were identified consistent to the
referent Model¢

Were appropriate drills and or activities prescribed that helped
the athlete to make a correction in performance?

O goooooooodoaoooodo oo

Oogougoooouooogoodo o d
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Appendix 8 N

Learn to Train
Debriefing Template

Date |
Coach Information
Name . NCCP #:

Surname First

Apf. Street
Address B ree

City Province Postal Code
Phone Home Business Fax
E-mail

Preparation Checklist Meeting

* Necessary practice parameters are identified
to the coach.

* Practice planis made available and evaluated
before practice

* EAP made available and evaluated before
practice

* Evidence required in the practice (evaluation
tools) made available to the coach.

* Pre-observation feedback given to coach to
identify possible issues or concerns

Date and fime of observation confirmed

«  Discuss process for observation, including
evidence sought.

e Clarify any questions or concerns.

« Identify goals and objectives and discuss with
the coach.

« Identify the context and logistics — Location in
Season, Athlete Development Stage, etc.

Pre-observation

Steps in Process
1. Opening: Asking key questions

Examples:

* How did you feel?

*  What did you think went well and why2 What might you have done better and how you would
change it2

* Did you consider other ways to do that?2

2. Facilitation: Leading the coach in guided discovery to probe areas for further evidence

Examples:
« If [safety situation] occurred, explain what you could have done?
« Inoficed that you did . Why did you do that, or what might you have done differently?

3. Closing: Summarizing key points and providing feedback

Examples:

e Overall | thought that you did well. You may want to consider trying in the future.

« lobserved that [a specific scenario] occurred and thought that you should be aware of its impact
during the practice.

Debriefing (Reflections and Comments)
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National
Coaching
Certification
/ Program

Appendix 9

Learn to Train
NCCP Competency Overview

Instructions: This evaluation is used following a debrief to provide a global evaluation of each
criterion. Use the rating system described below to rate the attainment of each criterion in the

table.
Competency
® Low ® Moderate © High
Limited Demonstrates Demonstrates all
demonstration enough evidences for
o . of evidences for | evidences for evaluation
Criteria Rating . . Y .
evaluation evaluation criterion with
criterion criterion but quality and
may lack quality | consistency
or consistency
© High - Clearly understands
what is needed to achieve
o H I J
criterion and demonstrates a L S L
. Points = 3 Points = 4 Points = 5
willingness to further coach
competency.
3l © Moderate - Accepfs that
GE’ achievement of criterion will
=il benefit coaching, but may be E F G
g hesitant or not know how to Points = 2 Points = 3 Points = 4
l implement changes in
o coaching.
® Low - Little understanding
about how evaluation criterion
. A B C
can be achieved and L L .
. . . Points = 1 Points = 2 Points = 3
demonstrates little interest in
furthering coach competency.

Version 3.1 — 2016 © Coaching Association of Canada & Canada Basketball

Learn to Train — Coach Portfolio
www.basketball.ca/coaching

53



Rate the following criterion based on the matrix above by indicating the letter (A-J) that
corresponds to the appropriate competency and commitment. Indicate the corresponding
score.

Outcome: Provide Support to Athletes in Training

Criteria Rate Score
Ensure that the practice environment is safe
Implement an appropriately structured and organized practice
Make interventions that promote learning
Organize a series of lesson activities into a plan that enhances the
learning of one of more skills
Designs an emergency action plan
Detects performance errors
Corrects performance errors

Comments:
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Appendix 10

Learn to Train
NCCP Coach Observation — Action Plan

National

Coaching

Certification
/ Program

Ciriteria Evaluated

Rank (NI, ME, EE)

Check
E = Successful evaluation
N=Not ready

Plan a practice - Organization to enhance learning

EAP

Provide Support to Athletes in Training
Safety

Structure and Organization

Coach Intervention

Analyze Performance
Detect and Correct

MED - Validation of on-line

NEEDS IMPROVEMENT

Identify what the coach needs to do to complete a successful evaluation in a particular outcome. This
may involve a re-submission or a re-observation.

MEETS EXPECTATIONS

Identify to the coach what needs to happen to maintain certfification. This may include identifying
appropriate professional develooment opportunities, mentorship, etc.

EXCEEDS EXPECTATIONS

Action Planning (Next Steps)

excel in coachina.

In outcomes where the coach has performed exceptionally well, identify opportunities to move to a more
expert level. This may involve further evaluation or training. Identify further opportunities to continue to

Evaluator
Signed Date
Coach NCCP#:
Signed Date
Evaluator

Surname First
Phone Home Business Fax
E-mail
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National
Coaching
Certification

Program Coa Ch ] Ca

REACH HIGHER

PARTNERS IN
COACH EDUCATION

The National Coaching Certification Program is a
collaborative program of the Government of Canada,
provincial/territorial governments, national/provincial/territorial
sport organizations, and the Coaching Association of Canada.
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Learnito;listen), especially to the athletes-
they are excellent teachers.

Helpieachiathleteldevelop;all of their capacities:
physical, mental/emotional, and social.

Take a stand against doping and cheating in sport.

Thirstsforrknowledge
attend coaching courses, get certified, stay up to date.

Brought to you by L

the Coaching Association of Canada www.coach.ca coac h yca

REACH HIGHER

Version 3.1 - 2016 © Coaching Association of Canada & Canada Basketball 58
Learn fo Train — Coach Portfolio
www.basketball.ca/coaching



	undefined_3: 
	Address: 
	StreetAddress: 
	StreetAddress_2: 
	fill_27: 
	fill_28: 
	fill_29: 
	Email: 
	Best time for Evaluator to contact for a debrief: 
	Number to contact: 
	Number of years coaching: 
	Primary context of athlete coached: 
	Name of Club  School: 
	Association: 
	Previous involvement in sport player referee administrator: 
	Number of Athletes: 
	Number of practices before first competition: 
	Youngest Athletes Age: 
	Average length of practice time: 
	Oldest Athletes Age: 
	Number of practices  week: 
	Number of practices in the season: 
	Starting date: 
	Number of competitions in the season: 
	Ending date: 
	Coach Name: 
	Coach Name_2: 
	First Name_2: 
	Number of times you witnessed the coach working with the children: 
	ParentRow1: 
	ParentRow1_3: 
	Coach Name_3: 
	First Name_3: 
	Number of times you witnessed the coach working with the children_2: 
	Association MemberRow1: 
	Association MemberRow1_2: 
	Association MemberRow1_3: 
	Role in association: 
	Coach Name_4: 
	First Name_4: 
	PlayerRow1: 
	PlayerRow1_2: 
	PlayerRow1_3: 
	undefined_9: 
	undefined_10: 
	Athlete Name: 
	Age: 
	Address_2: 
	StreetAddress_3: 
	StreetAddress_4: 
	StreetAddress_5: 
	Med care Number: 
	Parents Name: 
	Address_3: 
	StreetAddress_6: 
	StreetAddress_7: 
	StreetAddress_8: 
	CityPhone s: 
	ProvincePhone s: 
	Posta CodePhone s: 
	Family Doctor: 
	Phone_2: 
	Details 1: 
	Details 2: 
	Details 3: 
	Details 4: 
	Details 5: 
	Details 6: 
	Details 7: 
	Details 8: 
	Details 9: 
	Details 10: 
	Details 11: 
	Details 12: 
	Details 13: 
	Details 14: 
	Details 15: 
	Yes D No D: 
	Analyze Performance Referent Model Framework: 
	undefined_12: 
	undefined_13: 
	undefined_14: 
	Analyze potential causes: 
	undefined_15: 
	undefined_16: 
	undefined_17: 
	undefined_18: 
	undefined_19: 
	undefined_20: 
	undefined_21: 
	undefined_22: 
	undefined_23: 
	l: 
	undefined_24: 
	undefined_25: 
	Motor: 
	undefined_26: 
	undefined_27: 
	undefined_28: 
	undefined_29: 
	undefined_30: 
	undefined_31: 
	undefined_32: 
	undefined_33: 
	Mod: 
	ust: 
	Drill or Activity: 
	undefined_34: 
	undefined_35: 
	undefined_36: 
	undefined_37: 
	undefined_38: 
	undefined_39: 
	undefined_40: 
	undefined_41: 
	undefined_42: 
	SKILLRow1: 
	OUTCOMERow1: 
	Key Performance Ind i cators  FactorsRow1: 
	Pr i or i ty H  M  LEquipment Examines sportspecific equ pment that cou d be a mit ng factor on the performance Eg poor footwear poor fit etc: 
	Key i nd i cators for i ntervent i on GAPEquipment Examines sportspecific equ pment that cou d be a mit ng factor on the performance Eg poor footwear poor fit etc: 
	Common Correct i ve MeasuresEquipment Examines sportspecific equ pment that cou d be a mit ng factor on the performance Eg poor footwear poor fit etc: 
	Pr i or i ty H  M  LEnvironment Examines any env ronmenta factors that cou d ead to performance deficiencies Eg surface weather ght ng etc: 
	Key i nd i cators for i ntervent i on GAPEnvironment Examines any env ronmenta factors that cou d ead to performance deficiencies Eg surface weather ght ng etc: 
	Common Correct i ve MeasuresEnvironment Examines any env ronmenta factors that cou d ead to performance deficiencies Eg surface weather ght ng etc: 
	Pr i or i ty H  M  LAffective Examines nterna factors that cou d be re ated to the performers percept on of the task performance or act v ty Eg fear mot vat on nterest etc: 
	Key i nd i cators for i ntervent i on GAPAffective Examines nterna factors that cou d be re ated to the performers percept on of the task performance or act v ty Eg fear mot vat on nterest etc: 
	Common Correct i ve MeasuresAffective Examines nterna factors that cou d be re ated to the performers percept on of the task performance or act v ty Eg fear mot vat on nterest etc: 
	Pr i or i ty H  M  LCognitive  Mental Examines factors that re ate to the performers thoughts or thought processes that are used to execute a g ven task or act on Eg lack of understand ng confus on cho ce of decis on concentrat on etc: 
	Key i nd i cators for i ntervent i on GAPCognitive  Mental Examines factors that re ate to the performers thoughts or thought processes that are used to execute a g ven task or act on Eg lack of understand ng confus on cho ce of decis on concentrat on etc: 
	Common Correct i ve MeasuresCognitive  Mental Examines factors that re ate to the performers thoughts or thought processes that are used to execute a g ven task or act on Eg lack of understand ng confus on cho ce of decis on concentrat on etc: 
	Pr i or i ty H  M  LPhysical  Motor Examines the phys ca ab ities that cou d have mit ng effects on the performance task or act v ty Eg strength stamina flexib ty etc: 
	Key i nd i cators for i ntervent i on GAPPhysical  Motor Examines the phys ca ab ities that cou d have mit ng effects on the performance task or act v ty Eg strength stamina flexib ty etc: 
	Common Correct i ve MeasuresPhysical  Motor Examines the phys ca ab ities that cou d have mit ng effects on the performance task or act v ty Eg strength stamina flexib ty etc: 
	Pr i or i ty H  M  LTechnical Examines the ntent of the ski execut on w th n the overa strategies that enable successfu performance Asks whether the techn que may be too demand ng for the techn ca ski s that are requ red to ach eve the outcome: 
	Key i nd i cators for i ntervent i on GAPTechnical Examines the ntent of the ski execut on w th n the overa strategies that enable successfu performance Asks whether the techn que may be too demand ng for the techn ca ski s that are requ red to ach eve the outcome: 
	Common Correct i ve MeasuresTechnical Examines the ntent of the ski execut on w th n the overa strategies that enable successfu performance Asks whether the techn que may be too demand ng for the techn ca ski s that are requ red to ach eve the outcome: 
	Pr i or i ty H  M  LTactical Examines the execut on andor b omechan cs of ski execut on and dent fies specific performance factorsgoa s that are requ red to ach eve a g ven outcome: 
	Key i nd i cators for i ntervent i on GAPTactical Examines the execut on andor b omechan cs of ski execut on and dent fies specific performance factorsgoa s that are requ red to ach eve a g ven outcome: 
	Common Correct i ve MeasuresTactical Examines the execut on andor b omechan cs of ski execut on and dent fies specific performance factorsgoa s that are requ red to ach eve a g ven outcome: 
	Date_4: 
	Coach Name_5: 
	undefined_45: 
	First Name_5: 
	LTAD Stage: 
	Number of Athletes_2: 
	Athlete Age RangeGender: 
	Practice Amount of time: 
	Time in season: 
	Equipment required: 
	Athletic abilities emphasized: 
	Skills emphasized: 
	Concepts emphasized: 
	ActivityRow1: 
	Key pointsRow1: 
	ActivityRow2: 
	Key pointsRow2: 
	undefined_47: 
	ActivityRow3: 
	Key pointsRow3: 
	undefined_48: 
	ActivityRow4: 
	Key pointsRow4: 
	undefined_49: 
	ActivityRow5: 
	Key pointsRow5: 
	Date_5: 
	Coach Name_6: 
	undefined_50: 
	Surname_6: 
	F rst Name: 
	LTAD Stage_2: 
	Number of Athletes_3: 
	Athlete Age RangeGender_2: 
	Practice Amount of time_2: 
	Time in season_2: 
	Equipment required_2: 
	Athletic abilities emphasized_2: 
	Skills emphasized_2: 
	Concepts emphasized_2: 
	Segment_2: 
	ActivityRow1_2: 
	Key pointsRow1_2: 
	undefined_51: 
	ActivityRow2_2: 
	Key pointsRow2_2: 
	undefined_52: 
	ActivityRow3_2: 
	Key pointsRow3_2: 
	undefined_53: 
	ActivityRow4_2: 
	Key pointsRow4_2: 
	undefined_54: 
	ActivityRow5_2: 
	Key pointsRow5_2: 
	Weakness  Not enough of the qual tyRow1: 
	Strength  The right amountRow1: 
	Weakness  Too much of the qual tyRow1: 
	Start_2: Off
	Stop_2: Off
	Increase: Off
	Decrease_2: Off
	Maintain_2: Off
	How  When  By Whom: 
	Players: Off
	Coach: Off
	Parents: Off
	Administrator: Off
	Others_2: Off
	future your deve: 
	undefined_57: 
	Coach Marking Guide Overview  to be submitted by evaluator to the PTSO: 
	Coach Name_7: 
	First Name_6: 
	Submit Task 1 Coach Profi e: 
	Pass Task 1 Coach Profi e: 
	Date ddmmyyyy Task 1 Coach Profi e: 
	Submit Task 2 Coach Se fAssessment Form: 
	Pass Task 2 Coach Se fAssessment Form: 
	Date ddmmyyyy Task 2 Coach Se fAssessment Form: 
	Submit Task 3 Parent Assessment Form: 
	Pass Task 3 Parent Assessment Form: 
	Date ddmmyyyy Task 3 Parent Assessment Form: 
	Submit Task 4 Assoc at on Assessment: 
	Pass Task 4 Assoc at on Assessment: 
	Date ddmmyyyy Task 4 Assoc at on Assessment: 
	Submit Task 5 Part c pant Assessment: 
	Pass Task 5 Part c pant Assessment: 
	Date ddmmyyyy Task 5 Part c pant Assessment: 
	Submit Task 6 Complete an Emergency Action Plan: 
	Pass Task 6 Complete an Emergency Action Plan: 
	Date ddmmyyyy Task 6 Complete an Emergency Action Plan: 
	Submit Task 7 Comp ete a Referent Mode: 
	Pass Task 7 Comp ete a Referent Mode: 
	Date ddmmyyyy Task 7 Comp ete a Referent Mode: 
	Submit Task 8 Comp ete Pract ce P ans: 
	Pass Task 8 Comp ete Pract ce P ans: 
	Date ddmmyyyy Task 8 Comp ete Pract ce P ans: 
	Submit Task 9 Comp ete MED Online Evaluation: 
	Pass Task 9 Comp ete MED Online Evaluation: 
	Date ddmmyyyy Task 9 Comp ete MED Online Evaluation: 
	Submit Task 10 Bu d Character: 
	Pass Task 10 Bu d Character: 
	Date ddmmyyyy Task 10 Bu d Character: 
	Submit Task 11 Act on Steps: 
	Pass Task 11 Act on Steps: 
	Date ddmmyyyy Task 11 Act on Steps: 
	YesPortfo o marked by eva uator us ng portfo o task mark ng tools: 
	Date ddmmyyyyPortfo o marked by eva uator us ng portfo o task mark ng tools: 
	YesPortfo o approved by eva uator Coach cand date s ready for formal observation: 
	Date ddmmyyyyPortfo o approved by eva uator Coach cand date s ready for formal observation: 
	YesMarked portfol o sent back to coach with feedback: 
	Date ddmmyyyyMarked portfol o sent back to coach with feedback: 
	YesRequired sk s to be assessed dur ng the pract ce are dent f ed to the coach candidate for observation: 
	Date ddmmyyyyRequired sk s to be assessed dur ng the pract ce are dent f ed to the coach candidate for observation: 
	YesForma observat on procedure sent to coach w th eva uat on tools: 
	Date ddmmyyyyForma observat on procedure sent to coach w th eva uat on tools: 
	YesDate and t me of formal observat on conf rmed: 
	Date ddmmyyyyDate and t me of formal observat on conf rmed: 
	YesSubm tted practice p an is rev ewed by the eva uator before beginning of pract ce: 
	Date ddmmyyyySubm tted practice p an is rev ewed by the eva uator before beginning of pract ce: 
	YesPreobservat on feedback given to coach to out ne role of the evaluator and the process for the observation and debriefing: 
	Date ddmmyyyyPreobservat on feedback given to coach to out ne role of the evaluator and the process for the observation and debriefing: 
	YesClarify any quest ons or concerns: 
	Date ddmmyyyyClarify any quest ons or concerns: 
	YesPortfo o complete and marked: 
	Date ddmmyyyyPortfo o complete and marked: 
	YesForma observat on mp emented: 
	Date ddmmyyyyForma observat on mp emented: 
	YesDebr ef of coach: 
	Date ddmmyyyyDebr ef of coach: 
	YesAct on Plan: 
	Date ddmmyyyyAct on Plan: 
	YesAdm nistrat on  Appropr ate records and registrat on forms sent to PTSO: 
	Date ddmmyyyyAdm nistrat on  Appropr ate records and registrat on forms sent to PTSO: 
	EvaluatorRow1: 
	EvaluatorRow1_2: 
	Evaluator: 
	DateEvaluator: 
	Coach_2: 
	NCCP_4: 
	undefined_59: 
	Plan a PracticeRow1: 
	YNRow1: 
	YNRow2: 
	YNRow3: 
	YNRow4: 
	YNRow5: 
	YNRow6: 
	YNRow7: 
	YNRow9: 
	YNRow10: 
	YNRow11: 
	YNRow12: 
	YNRow13: 
	CommentsRow1: 
	Plan a PracticeRow4: 
	MarkRow1: 
	MarkRow2: 
	MarkRow3: 
	MarkRow4: 
	MarkRow5: 
	MarkRow6: 
	MarkRow7: 
	MarkRow8: 
	TOTAL POINTS: 
	YNRow1_2: 
	Identifies appropr ate ogist cs for pract ce: 
	YNRow2_2: 
	Des gn an emergency act on p an: 
	YNRow3_2: 
	Identifies appropriate activities in each part of the pract ce: 
	Eva uatorRow1: 
	Eva uatorRow1_2: 
	Evaluator Pr nted Name: 
	Name_3: 
	Date_6: 
	Site: 
	Coach actions Communicate intervention demo observe positioningStart Finish: 
	FrequencyStart Finish: 
	Coach actions Communicate intervention demo observe positioningStart TalkActivity Finish: 
	CommentsStart Finish: 
	FrequencyStart TalkActivity Finish: 
	CommentsStart TalkActivity Finish: 
	Name_4: 
	Date_7: 
	Site_2: 
	Coach actions Communicate intervention demo observe positioningStart TalkActivity Finish_2: 
	FrequencyStart TalkActivity Finish_2: 
	CommentsStart TalkActivity Finish_2: 
	Name_5: 
	Date_8: 
	Site_3: 
	Coach actions Communicate intervention demo observe positioningStart TalkActivity Finish_3: 
	FrequencyStart TalkActivity Finish_3: 
	CommentsStart TalkActivity Finish_3: 
	Coach actions Communicate intervention demo observe positioningStart TalkActivity Finish_4: 
	FrequencyStart TalkActivity Finish_4: 
	CommentsStart TalkActivity Finish_4: 
	Date_9: 
	Name_6: 
	undefined_61: 
	Surname_8: 
	Frequency The coach assesses the qua ty of the performance Eg Thats Great Good Job Not enough other mot vat ona prompts: 
	TotalThe coach assesses the qua ty of the performance Eg Thats Great Good Job Not enough other mot vat ona prompts: 
	Frequency The coach te s the part c pant how to execute the sk the next time Eg Concentrate on creating fting the ba prior to re ease: 
	TotalThe coach te s the part c pant how to execute the sk the next time Eg Concentrate on creating fting the ba prior to re ease: 
	Frequency The coach describes to the partic pant what they have just done Eg You are dropping you right arm You had both feet po nt ng at the target: 
	TotalThe coach describes to the partic pant what they have just done Eg You are dropping you right arm You had both feet po nt ng at the target: 
	Frequency The coach asks a closed ended question or seeks to clar fy understand ng Eg Do you have any quest ons Are you okay: 
	TotalThe coach asks a closed ended question or seeks to clar fy understand ng Eg Do you have any quest ons Are you okay: 
	Frequency The coach asks openended quest ons or seeks to have part c pant cr t ca y ref ect Eg What d d you th nk about the movement What do you th nk wou d make t better: 
	TotalThe coach asks openended quest ons or seeks to have part c pant cr t ca y ref ect Eg What d d you th nk about the movement What do you th nk wou d make t better: 
	Frequency The coach demonstrates skill by g v ng a mode of performance Ie se f other part c pant v deo etc: 
	TotalThe coach demonstrates skill by g v ng a mode of performance Ie se f other part c pant v deo etc: 
	Frequency The coach ntervenes by plac ng the part c pant implement or body part in a certain position to assist deve opment of movement pattern or adds gu des adjusts of modif es act v ty or dr: 
	TotalThe coach ntervenes by plac ng the part c pant implement or body part in a certain position to assist deve opment of movement pattern or adds gu des adjusts of modif es act v ty or dr: 
	Frequency The coach uses nonverba ntervent on Eg Sm e po nt ng etc: 
	TotalThe coach uses nonverba ntervent on Eg Sm e po nt ng etc: 
	COMMENTS: 
	EvaluatorRow1_3: 
	EvaluatorRow1_4: 
	Evaluator_2: 
	DateEvaluator_2: 
	Date_10: 
	Name_7: 
	NCCP_6: 
	Surname_10: 
	First Name_10: 
	Outcome Ana l yze PerformanceSKILL: 
	undefined_63: 
	Outcome Ana l yze PerformanceOUTCOME: 
	Date_11: 
	Name_8: 
	C_2: 
	First: 
	Apt: 
	StreetAddress_9: 
	City_2: 
	Province_2: 
	Postal Code: 
	fill_20: 
	fill_21: 
	fill_22: 
	Email_2: 
	RateEnsure that the pract i ce environment i s safe: 
	ScoreEnsure that the pract i ce environment i s safe: 
	RateImplement an appropriate l y structured and organ i zed pract i ce: 
	ScoreImplement an appropriate l y structured and organ i zed pract i ce: 
	RateMake i ntervent i ons that promote l earn i ng: 
	ScoreMake i ntervent i ons that promote l earn i ng: 
	undefined_64: 
	Rank NI ME EEPlan a pract ce Organ zat on to enhance learn ng: 
	Check E  Successfu eva uat on NNot readyPlan a pract ce Organ zat on to enhance learn ng: 
	Rank NI ME EEEAP: 
	Check E  Successfu eva uat on NNot readyEAP: 
	Rank NI ME EEProvide Support to Athletes n Tra ning Safety: 
	Check E  Successfu eva uat on NNot readyProvide Support to Athletes n Tra ning Safety: 
	Rank NI ME EEStructure and Organ zat on: 
	Check E  Successfu eva uat on NNot readyStructure and Organ zat on: 
	Rank NI ME EECoach Intervent on: 
	Check E  Successfu eva uat on NNot readyCoach Intervent on: 
	Rank NI ME EEAnalyze Performance Detect and Correct: 
	Check E  Successfu eva uat on NNot readyAnalyze Performance Detect and Correct: 
	Rank NI ME EEMED Validation of online: 
	Check E  Successfu eva uat on NNot readyMED Validation of online: 
	NEEDS IMPROVEMENT Identify what the coach needs to do to complete a successful evaluation in a particular outcome This may nvolve a resubm ssion or a reobservat on: 
	MEETS EXPECTATIONS Identify to the coach what needs to happen to maintain certification This may include identifying appropr ate professional deve opment opportun t es mentorsh p etc: 
	EXCEEDS EXPECTATIONS In outcomes where the coach has performed except ona ly wel  dent fy opportunities to move to a more expert evel Th s may nvolve further eva uation or train ng Ident fy further opportun t es to cont nue to excel n coach ng: 
	EvaluatorRow1_5: 
	EvaluatorRow1_6: 
	NCCP_7: 
	undefined_65: 
	Evaluator_3: 
	DateEvaluator_3: 
	fill_33: 
	fill_34: 
	fill_35: 
	Email_3: 
	FirstName: 
	Text1: 
	Text2: 
	Check Box3: Off
	Check Box4: Off
	Check Box5: Off
	Check Box6: Off
	Check Box7: Off
	Check Box8: Off
	Check Box9: Off
	Check Box10: Off
	Check Box11: Off
	Check Box12: Off
	Check Box13: Off
	Check Box14: Off
	Group15: Off
	Text16: 
	Text17: 
	Text18: 
	Text19: 
	Text20: 
	Text21: 
	Text22: 
	Text23: 
	Text24: 
	Text25: 
	Text26: 
	Text27: 
	Group16: Off
	Group17: Off
	Group18: Off
	Group19: Off
	Group20: Off
	Check Box28: Off
	Check Box29: Off
	Check Box30: Off
	Check Box31: Off
	Check Box32: Off
	Check Box33: Off
	Check Box34: Off
	Check Box35: Off
	Check Box36: Off
	Check Box37: Off
	Check Box38: Off
	Check Box39: Off
	Check Box40: Off
	Check Box41: Off
	Check Box42: Off
	Check Box43: Off
	Check Box44: Off
	Check Box45: Off
	Check Box46: Off
	Check Box47: Off
	Check Box48: Off
	Check Box49: Off
	Check Box50: Off
	Check Box51: Off
	Check Box52: Off
	Check Box53: Off
	Check Box54: Off
	Check Box55: Off
	Check Box56: Off
	Check Box57: Off
	Check Box58: Off
	Check Box59: Off
	Check Box60: Off
	Check Box61: Off
	Check Box62: Off
	Check Box63: Off
	Check Box64: Off
	Check Box65: Off
	Check Box66: Off
	Check Box67: Off
	Check Box68: Off
	Check Box69: Off
	Check Box70: Off
	Check Box71: Off
	Check Box72: Off
	Check Box73: Off
	Check Box74: Off
	Check Box75: Off
	Check Box76: Off
	Check Box77: Off
	Check Box78: Off
	Check Box79: Off
	Check Box80: Off
	Check Box81: Off
	Check Box82: Off
	Check Box83: Off
	First Name: 
	Name: 
	Surname: 
	Text84: 
	Text85: 
	Text86: 
	Text87: 
	Text88: 
	Check Box89: Off
	Check Box90: Off
	Check Box91: Off
	Check Box92: Off
	Check Box93: Off
	Check Box94: Off
	Check Box95: Off
	Check Box96: Off
	Check Box97: Off
	Check Box98: Off
	Check Box99: Off
	Check Box100: Off
	Check Box101: Off
	Check Box102: Off
	Check Box103: Off
	Check Box104: Off
	Check Box105: Off
	Check Box106: Off
	Check Box107: Off
	Check Box108: Off
	Check Box109: Off
	Check Box110: Off
	Check Box111: Off
	Check Box112: Off
	Check Box113: Off
	Check Box114: Off
	Check Box115: Off
	Check Box116: Off
	Check Box117: Off
	Check Box118: Off
	Check Box119: Off
	Check Box120: Off
	Check Box121: Off
	Check Box122: Off
	Check Box123: Off
	Check Box124: Off
	Check Box125: Off
	Check Box126: Off
	Check Box127: Off
	Check Box128: Off
	Check Box129: Off
	Check Box130: Off
	Check Box131: Off
	Check Box132: Off
	Check Box133: Off
	Check Box134: Off
	Check Box135: Off
	Check Box136: Off
	Check Box137: Off
	Check Box138: Off
	Check Box139: Off
	Check Box140: Off
	Text141: 
	Text142: 
	Text143: 
	Text144: 
	Text145: 
	Text147: 
	Check Box148: Off
	Check Box149: Off
	Check Box150: Off
	Check Box151: Off
	Check Box152: Off
	Check Box153: Off
	Check Box154: Off
	Check Box155: Off
	Check Box156: Off
	Check Box157: Off
	Check Box158: Off
	Check Box159: Off
	Check Box160: Off
	Check Box161: Off
	Check Box162: Off
	Check Box163: Off
	Check Box164: Off
	Check Box165: Off
	Check Box166: Off
	Check Box167: Off
	Check Box168: Off
	Check Box169: Off
	Check Box170: Off
	Check Box171: Off
	Check Box172: Off
	Check Box173: Off
	Check Box174: Off
	Check Box175: Off
	Check Box176: Off
	Check Box177: Off
	Check Box178: Off
	Check Box179: Off
	Check Box180: Off
	Check Box181: Off
	Check Box182: Off
	Check Box183: Off
	Check Box184: Off
	Check Box185: Off
	Check Box186: Off
	Check Box187: Off
	Check Box188: Off
	Check Box189: Off
	Check Box190: Off
	Check Box191: Off
	Check Box192: Off
	Check Box193: Off
	Check Box194: Off
	Check Box195: Off
	Check Box196: Off
	Check Box197: Off
	Check Box198: Off
	Check Box199: Off
	Text200: 
	Text201: 
	Text202: 
	Text203: 
	Text204: 
	Text205: 
	Text206: 
	Text207: 
	Text208: 
	Text209: 
	Text210: 
	Text211: 
	Text212: 
	Text213: 
	Check Box214: Off
	Check Box215: Off
	Check Box216: Off
	Check Box217: Off
	Text215: 
	Text216: 
	Text217: 
	Text218: 
	Text219: 
	Text220: 
	Text221: 
	Text222: 
	Text223: 
	Text224: 
	Text225: 
	Text226: 
	Text227: 
	Text228: 
	Text229: 
	Text230: 
	Text231: 
	Text232: 
	Check Box233: Off
	Check Box234: Off
	Check Box235: Off
	Check Box236: Off
	Check Box237: Off
	Check Box238: Off
	Check Box239: Off
	Check Box240: Off
	Check Box241: Off
	Check Box242: Off
	Check Box243: Off
	Check Box244: Off
	Check Box245: Off
	Check Box246: Off
	Check Box247: Off
	Check Box248: Off
	Check Box249: Off
	Check Box250: Off
	Check Box251: Off
	Check Box252: Off
	Check Box253: Off
	Check Box254: Off
	Check Box255: Off
	Check Box256: Off
	Check Box257: Off
	Check Box258: Off
	Check Box259: Off
	Check Box260: Off
	Check Box261: Off
	Check Box262: Off
	Check Box263: Off
	Check Box264: Off
	Check Box265: Off
	Check Box266: Off
	Check Box267: Off
	Check Box268: Off
	Check Box269: Off
	Check Box270: Off
	Check Box271: Off
	Check Box272: Off
	Check Box273: Off
	Check Box274: Off
	Check Box275: Off
	Check Box276: Off
	Check Box277: Off
	Check Box278: Off
	Check Box279: Off
	Text280: 
	undefined_46: 
	Segment: 
	Text281: 
	Text282: 
	Text283: 
	Text284: 
	Text285: 
	Text286: 
	Who Benefits  Rationale Players Coach Parents Administrator Others: 
	Text 287: 
	Text 288: 
	Text 289: 
	Text 290: 
	Group21: Off
	Group22: Off
	Group23: Off
	Text287: 
	Text288: 
	Text289: 
	Text290: 
	Text291: 
	Text292: 
	Text293: 
	i: 
	we: 
	Why did you do that or what might you have done differently: 
	Text294: 
	Check Box295: Off
	Check Box296: Off
	Check Box297: Off
	Check Box298: Off
	Check Box299: Off
	Check Box300: Off
	Check Box301: Off
	Check Box302: Off
	Check Box303: Off
	Check Box304: Off
	Check Box305: Off
	Check Box306: Off
	Check Box307: Off
	Check Box308: Off
	Check Box309: Off
	Check Box310: Off
	Check Box311: Off
	Check Box312: Off
	Check Box313: Off
	Check Box314: Off
	Check Box315: Off
	Check Box316: Off
	Check Box317: Off
	Check Box318: Off
	Check Box319: Off
	Check Box320: Off
	Check Box321: Off
	Check Box322: Off
	Check Box323: Off
	Check Box324: Off
	Check Box325: Off
	Check Box326: Off
	Check Box327: Off
	Check Box328: Off
	Check Box392: Off
	Check Box330: Off
	Check Box331: Off
	Check Box332: Off
	Check Box333: Off
	Check Box334: Off
	Check Box335: Off
	Check Box336: Off
	Check Box337: Off
	Check Box338: Off
	Check Box339: Off
	Check Box340: Off
	Check Box341: Off
	Check Box342: Off
	Check Box343: Off
	Check Box344: Off
	Check Box345: Off
	Check Box346: Off
	Check Box347: Off
	Check Box348: Off
	Check Box349: Off
	Check Box350: Off
	Check Box351: Off
	Check Box352: Off
	Check Box353: Off
	Check Box354: Off
	Check Box355: Off
	Check Box356: Off
	Check Box357: Off
	Check Box358: Off
	Check Box359: Off
	Check Box360: Off
	Check Box361: Off
	Check Box362: Off
	Check Box363: Off
	Check Box364: Off
	Check Box365: Off
	Check Box366: Off
	Check Box367: Off
	Check Box368: Off
	Check Box369: Off
	Check Box370: Off
	Check Box371: Off
	Check Box372: Off
	Check Box373: Off
	Check Box374: Off
	Check Box375: Off
	Check Box376: Off
	Check Box377: Off
	Check Box378: Off
	Check Box379: Off
	Check Box380: Off
	Check Box381: Off
	Check Box382: Off
	Check Box383: Off
	Check Box384: Off
	Check Box385: Off
	Check Box386: Off
	Check Box387: Off
	Check Box388: Off
	Organize a ser i es of l esson activit i es i nto a plan that enhances the learning of one of more skills: 
	Organize a ser i es of l esson activit i es i nto a plan that enhances the learning of one of more skills2: 
	Designs an emergency act i on p l an: 
	Designs an emergency act i on p l an2: 
	Detects performance errors: 
	Detects performance errors2: 
	Corrects performance errors: 
	Corrects performance errors2: 
	CoachRow1: 


